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SCREENING TODAY

YOU'RE BELOW
THE COMPANY
AVERAGE. HERE’S

HOW LONG DID YOU
THINK YOU COULD
GET ALAY WITH
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SOME MORE WORK.
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Higher medical
costs
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Trouble focusing
on job

More absence
affecting
operations

Affects bottom line
beyond healthcare

Adversely affects
other benefits
costs
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Consider against
health plan costs

Reduce Absence

Manage all health- Examine business
related costs more benefits of health
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70%

plans
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Reduce
presenteeism
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Reducing Health Care Costs W_ 79%

Improving Worker Productivity

Reducing Employee Absences due to
Sickness/Disability

Improving Workplace Safety
Attracting/Retaining Employees
Improving Workforce Morale

Promoting Corporate Image/Brand

I 55%
S 50%
L 38%
] 37%
L 35%
L 21%

Fulfilling Social Responsibility J_ 20%
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Annual cost per employee (PEPY)
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Mean Productivity Loss for Those at Low Risk and Those at Risk

25%

20%

15%

10%

Alcohol Back Pain  Driving  Exercise Well-being Stress  Smoking Weight

i Low Risk i At Risk
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Average Annual per Person Cost due to Reported
Productivity Loss
$15,000

$13,418

$11,925

$12,000 $10,432

$8,938

$9,000 $7 445
$5 952

$6,000 $4 458

53 000 $2,965

$1,472

$0

Number of Health Risks in which a Person is At Risk
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18.0

13.5

9.0

4.5

Never

2.30%

Very Often
17.32%

Stress Level

Fairly Often

Caleulate excess
impairment

‘Sometimes

9.57% Average Population

Productivity: 9.89%

Healthy Productivity

Impairment
6.10%
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Productivity Dashboard

Customer

Employees Potential Lost Productivity Based on
Average Loaded Salary Total Population Impairment Rates
for Various Factors

Prevalence Total Excess
Rate Impairment Impairment Lost Productivity

Weight

BMI

Underweight 1.07% 9.77% 0.12%

Healthy 32.60% 8.20% 1.69%

Overweight 34.27% 8.37% 1.52%

Obese 23.61% 11.21% -1.32% ($1,558

Extremely Obese 4.89% 15.86% -5.97% ($1,45 )
(§3,017,925)

Smoking

Smoker 12.09% 11.82% -1.93% ($1,166,685)

Non-Smoker 87.91% 9.10% 0.79%

 (51,166,685)

Stress Levels

Never 5.87% 3.97% 5.92%

Almost Never 21.84% 5.47% 4.42%

Sometimes 43.07% 8.85% 1.04%

Fairly Often 19.59% 13.82% -3.93% ($3,849,435)

Very Often 9.27% 19.32% -9.43% ($4,370,805)
($8,220,240)

Depression

Never 57.68% 10.12% -0.23%

Some 25.64% 17.15% -7.26%

Occasionally 4.65% 23.38% -13.49%

Most of the Time 1.78% 31.61% -21.72%

Currently Being Treated 8.26% 25.26% -15.37%
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Population Impairment
Sample Company

*< 8 4

The WPl Total Impairment index, wehich is the combination
of ak i=m and p iz, shows the reduction in
productivity for major healch and dizsase related factors such

The mnalysis of a"h=althy™ group shows an aversge
impadrment of 8105, A ssmple company of 10000
amphogees, with 550,000 losded calary can be used to

Aars eAn:LﬂaTgll:ﬁ: ;-?U o as weight, smcking, stress, depression, shesp, chronic illness equate the impaimment to/Lost Productivity dollars. This
Healthy Prod g I ~ nll "m condittions heahth risks, nutriton and ph‘situlat'ﬁvi‘t,. Theze dats iz based on thie HeslthMediia® Succeed™ Heslth
hry Productivity impairment: G.10% Impaimment Factors are showwn for the total population — but Risk Assessrment particdp-ants whho ansswered the WAL
canal 5o be detailed by gender sge, ethnicity to rabch wour questionnaire.
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Average Hours of Annual Sick Leave 2005-2006
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